
 
 

 
 
 
 
 
 
 
 

EXECUTIVE ORDER 
 

05-02 
 

January 17, 2005 
 
 

PROMOTION OF A DIVERSE STATE GOVERNMENT WORKFORCE 
 
 

WHEREAS, Rhode Island State Government is committed to fostering a 
competitive and diverse workforce composed of highly skilled and capable employees 
through the recruitment, training, retention, and promotion of qualified men and women 
from diverse racial, ethnic, linguistic, socioeconomic, and educational backgrounds as 
well as individuals with disabilities; and 

 
 WHEREAS, it is in the best interests of business and government to create an 
open, inclusive and equitable human resources paradigm that capitalizes on workforce 
excellence and the strength of individual differences; and 
 
 WHEREAS, the Rhode Island General Assembly has determined there exists a 
compelling interest in promoting equal opportunity; and 
 
 WHEREAS, diversity requires leadership commitment and accountability, along 
with the assessment and development of policies and practices to assure that the State’s 
operating system is based on principles of equity and inclusion; and  
 

WHEREAS, the state’s commitment to equal opportunity, diversity, and conduct 
that fosters respect in the workplace is unwavering.   
 

NOW, THEREFORE, I, DONALD L. CARCIERI, by the authority vested in me 
as Governor of the State of Rhode Island and Providence Plantations, do hereby order as 
follows: 
 

1. There shall be established within the Department of Administration a Human 
Resources Outreach and Diversity Office.  This Office shall report directly to 
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the Director of the Department of Administration or designee on the state of 
diversity in Rhode Island State government and shall work towards 
developing a business case for equity with an emphasis on building a diverse 
workforce to guarantee fair and reasonable opportunities for public service. 

 
2. The Human Resources Outreach and Diversity Office responsibilities shall 

include: 
 

• Developing guidelines to effectuate its mission; 
 

• Researching and developing best practices for the promotion of diversity 
throughout State government; 

 
• Providing guidance and technical support to state entities; 
 
• Developing a strategic and focused recruitment and tracking initiative 

for individuals interested in state employment including fostering 
relationships with community-based organizations to strengthen and 
support recruitment and outreach activities; 

 
• Initiating training seminars including a diversity awareness program to 

share the benefits of diversity and to encourage a culturally sensitive 
workforce environment; 

 
• Submitting an annual benchmark report to the Director of the 

Department of Administration or designee. 
 

3. To assist the Office in carrying out its responsibilities there shall be 
established a Diversity Advisory Council, selected and appointed by the 
Governor, and comprised of fifteen (15) members, consisting of four (4) 
members of the public and one (1) member from each of the following 
governmental entities:  

 
Office of the Governor 

Human Resources Outreach and Diversity Office 
Department of Labor & Training 

Office of Personnel Administration Human Resources 
Office of Labor Relations 

Office of Equal Opportunity 
Governor’s Commission on Women 

Governor’s Commission on Disabilities 
Office of Higher Education 

Rhode Island Commission on the Deaf and Hard of Hearing 
Division of Legal Services within the Department of Administration 
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 The Director of Administration or designee shall chair the Council.  The Council 
shall meet quarterly.  
 

This Executive Order supersedes and rescinds Executive Order No. 00-4, and is 
effective immediately upon the date hereof.   
 
 
So Ordered: 
 
 
 
      
Donald L. Carcieri 
 
 
 
Dated:  January 17, 2005 
 


